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SPRINT NEWS

BUSINESS FOCUS MAGAZINE FEATURES SPRINT OIL AND GAS SERVICES
AMONG LEADING OIL AND GAS COMPANIES IN THE MIDDLE EAST

In @ major accomplishment for Sprint Oil and Gas Services,
the company has been featured in the latest issue of Business
Focus Magazine (Issue 133), a renowned publication by CEO
Media Group. This prestigious magazine showcases industry
leaders from various sectors across the globe, and Sprint has
been honored to represent the Oil and Gas industry in the

Middle East.

This special edition highlights 33 distinguished companies,
each excelling in their respective fields, with Sprint being
the sole representative from the Oil and Gas sector in the
region. The recognition is a testament to the company’s
rapid growth and commitment to excellence in a highly
competitive industry.

In an exclusive interview with Business Focus, Sprint's Chief
Operating Officer (COO), Mr. Hossam Elmoneim, shared
insights into the company's journey.

He emphasized how Sprint s

thriving through

innovative approaches and a dynamic workforce

dedicated to delivering cost-efficient solutions for its
clients. Mr. Hossam further highlighted that since its
inception in 2004, Sprint has remained steadfast in
its mission to provide reliable products and services,
quickly establishing itself as a trusted partner in the oil

and gas sector.
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This feature in Business Focus marks a significant milestone
for Sprint. It's not just an acknowledgment of Sprint's
achievements, but also a clear indication that we are making

an impact in the Middle East’s oil and gas industry.

The article’s success was made possible thanks to the
collaborative efforts of Mr. Tyler from Business Focus and
Ms. Jen from Sprint, whose combined efforts ensured the

seamless execution of this project.

Sprint Oil and Gas Services continues to build on its reputation
as a forward-thinking leader in the oil and gas industry, with
its sights set on further innovation and sustainable growth in

the years to come.

Links:

Business Focus Magazine

Sprint - Growing in Harmony BF133 by Ceo Media Group -
Issue

https://issuu.com/ceomedia/docs/sprint_-_growing_in_harmony.

bf1332fr=sZmI2NjgzODYXMDY

Business Focus Website & Full Article:

https:/businessfocusmagazine.com/

https://businessfocusmagazine.com/magazines/bfmag-x133/



https://issuu.com/ceomedia/docs/sprint_-_growing_in_harmony_bf133?fr=sZmI2NjgzODYxMDY
https://businessfocusmagazine.com
https://businessfocusmagazine.com/magazines/bfmag-x133/
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Sprint Showcased Excellence at
GOTECH 2025, Dubai

SPRINT marked a strong presence at GOTECH 2025, actively
contributing to both the exhibition and technical program.
The event served as a strategic platform to engage with key
stakeholders, showcase our capabilities, and reinforce our role

in driving innovation within the well services domain.

Ourteam co-chaired over seven technical sessions throughout
the conference, reflecting our commitment to advancing
industry dialogue and technical exchange. In parallel, three
technical papers were presented by our team, covering well
integrity, advanced stimulation techniques, and cementing

technologies for challenging environments.
SPRINT's participation at GOTECH 2025 highlights our

continued investment in knowledge-sharing, innovation, and

regional collaboration across the upstream sector.

GOTECH

Energy, Technology,
and Innovation

MUSTAFA SARBAST, SPRINT OIL AND GAS

Sprint Participation and Collaboration at
OPES 2025, Oman

SPRINT was proud to participate in OPES 2025, reinforcing
our commitment to technical excellence and industry
collaboration. The event provided an ideal platform to connect
with regional stakeholders, explore evolving energy trends,
and contribute to knowledge-sharing across the upstream

sector.

A key highlight was the presentation of multiple technical
papers by our team, including topics on cementing and
stimulation solutions for complex wells. These contributions
drew strong interest from attendees and underscored

SPRINT's focus on innovation and field-proven solutions.
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UAE

Client Visit to UAE Headquarters and Regional Lab

This quarter, SPRINT had the pleasure of hosting several
UAE-based clients at our regional office. The visits included
detailed walkthroughs of our operational facilities, digital

systems, and quality management processes.

These engagements reflect our ongoing commitment to
transparency, technical excellence, and building strong,
collaborative relationships with our clients in the UAE. We

remain dedicated to exceeding expectations and supporting

their success across current and future operations

Offshore Acid Stimulation and Injectivity Testing

Continuing Collaborative Success in Rigless Well Services for Bundug. This quarter, SPRINT successfully executed an acid
stimulation and injectivity test as part of Bunduq' s ongoing rigless offshore operations. The operation included pre-stimulation
injectivity testing, acid bullheading, and a post-job injectivity assessment, demonstrating strong coordination, and safe

execution.
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KSA

Empowering Performance

SPRINT's commitment to our valued customer in KSA is
further reinforced by delivering cost-effective and efficient
rigless campaigns. These include scale inhibition operations
to enhance well performance, followed by nitrogen kick-
off campaigns to bring wells online. Our quality solutions

have positioned us as a trusted partner, paving the way for

additional upcoming campaigns.

Technology Day

On 20 May 2025, SPRINT proudly showcased a cutting-edge
portfolio of coiled tubing and stimulation technologies
to a key customer in KSA - featuring Coiled Tubing Gas
Lift, CarboCLEAN, UltraREAXH, MaxOIL, and the Abrasive
Stimulation Tool. The positive reception marked a significant
step forward in the qualification process, reinforcing our
commitment to innovation, performance, and delivering

impactful solutions that drive value for our clients.

Expanding Horizons: SPRINT’s Recent
Milestones in Kurdistan and Beyond

SPRINT proudly secured a coiled tubing and stimulation
contract with a major international operator in Kurdistan,
successfully executing the first job with excellent client
feedback, demonstrating our strong commitment to the

region.

As a trusted solutions provider, SPRINT completed a rigless
intervention campaign for a valued client in Northern Iraq
within a record one-month timeframe, delivering flawless
execution and zero NPT, further reinforcing our reputation

for operational excellence.

As part of our regional growth strategy, SPRINT is actively
exploring collaboration opportunities with strategic partners
and engaging with key operators in South Iraq to unlock

new service lines and further strengthen our presence in the

market.
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PAKISTAN

High-Impact Plug & Abandonment Campaign with Environmental Gains

SPRINT Oil & Gas Services recently completed a major plug and abandonment (P&A) campaign for a leading operator in the

Lower and Middle Indus Basin (Pakistan), executing 22 well abandonments in under 20 weeks.

Delivered through a fully integrated service model, including coiled tubing, cementing, slickline, well killing, and logistics.
The campaign brought average well completion time to under one week. The scope included over 185,000 feet of coiled
tubing deployed, 293 slickline runs, and 63 cement plugs placed to ensure secure well isolation, all contributing to reduced

rig time and significant cost efficiencies.
Beyond operational success, the project also achieved notable environmental impact by replacing traditional rig-based
methods with a coiled tubing-driven approach. This shift resulted in a reduction of over 200 metric tons of CO, emissions -

equivalent to preserving 10,000 mature trees or avoiding the use of more than 225000 pounds of coal.

The campaign exemplifies SPRINT's commitment to combining technical performance with sustainable practices,

positioning the company as a leader in efficient, low-footprint energy services.




PRIMA | Q2 2025

7
SPRINT NEWS

EB 2R Q7 o=
ation Operation

400,000+ 6,000+
Operaflonhoirs  Subesstuiobs

Nationaities
SIoN o

OUR SERVICES

Sprint Oil and Gas Services FZC Represents
at Koya University Job Fair - Iraq

Under the supervision of Irag HR from the branch, Sprint for Oil
and Gas Services- Iraq proudly participated in the recent Job
Fair at Koya University. The event served as a vibrant platform
to connect with a large pool of talented and enthusiastic
fresh graduates, many of whom expressed a strong desire to

kick-start their careers in the energy sector with our company.

The participation was met with overwhelming interest,
particularly from students specializing in petroleum

engineering and related disciplines. With optimism
surrounding the anticipated reopening of the Kurdistan
pipeline and the expected restart of oil production in the
region, these young professionals conveyed their eagerness to
grow within the industry. Many spoke with pride and passion
about their dreams to develop into accomplished Kurdish
engineers, contributing meaningfully to both local and global

energy landscapes.
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Our booth attracted the attention of numerous academic
leaders, including university heads and deans from across
the region. Representatives from Sulaymaniyah University,
Salahaddin University, and Soran University visited our team
and shared their appreciation for Sprint's involvement in
the event. They highlighted the caliber of their graduates
and encouraged them to apply directly to our company.
Many emphasized that their top petroleum and engineering
students had already submitted their CVs in hopes of being

considered for future roles once opportunities arise.

The event reaffirmed Sprint's commitment to investing in
local talent and supporting the professional development of
the next generation of energy leaders. We are honored to be
recognized by the academic community and look forward
to continuing our collaboration with universities across the
Kurdistan Region. As Sprint for Oil and Gas Services FZC
continues to grow, we remain dedicated to empowering
young professionals and fostering a strong, skilled, and proud

Kurdish workforce in the oil and gas sector.
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QHSE

Sprint is driving a cultural shift from reactive reporting to proactive engagement — where

risks are addressed before they become incidents.

- We're promoting early identification over delayed escalation.

- Teams are encouraged to report concerns, not just outcomes.

- Near misses and unsafe conditions are valued as learning opportunities, not paperwork.
- Supervisors are trained to listen, act, and close the loop — not just file reports.

- Every report counts — not for numbers, but for prevention, trust, and accountability.

This is how Sprint is embedding a forward-looking QHSE culture — where safety is not just

responded to, it's led.

Proactive vs Reactive Reporting Ratio

B MPROVEMENT REPORT  56.16% | 982

B POTENTIALRISK REPORT  35.3% | 617

ACCIDENT REPORT 6.01% | 105

NEAR MISS REPORT 2.51% | 44

SPRINT KSA - QHSE UPDATE

- Maintained a zero-incident quarter with no LTIs or major cases reported.

- Engage with all teams through interactive sessions on incident reporting and investigation processes.

- Rolled out the Summer Safety Campaign, focusing on heat stress awareness and protective gear distribution.
- Enhanced fire emergency preparedness through 2 fire drills.

- Strengthened contractor oversight via 3 targeted audits.

SPRINT PAKISTAN - QHSE UPDATE

- Sprint Pakistan continued its focus on proactive safety leadership and field engagement throughout the quarter.
- Maintained Zero LTls and No Major Vehicle Incidents across operations.

- Successfully passed client audits, reinforcing trust in our HSE systems and field performance.

- Launched a targeted Pinch Point Awareness Campaign to reduce hand injury risks during operations.

- Delivered a Defensive Driving (DDC) training session tailored for field staff.

- Conducted 1 Field Audit and 10 In-House Safety Sessions across various teams.

- Celebrated HSE Day with active participation, and recognized team contributions through 4 Safety Awards.
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SUPPORT FUNCTION

POWERING PROGRESS:

The Strategic Backbone of SPRINT Oil and Gas - Inside the Supply Chain Department

Regional Supply Chain Manager
Tariq Abbas

In the high-stakes world of oil and gas, where every delay can
mean millions lost and safety is paramount, one department
quietly drives the momentum behind every successful

operation: the Supply Chain Department.

Far more than just procurement and logistics, the modern oil
and gas supply chain is a complex, strategic ecosystem. From
the challenging logistics routes to remote well site location,
Sprint supply chain team ensure that critical materials,
Equipment, and services arrive safely, on time, and within
budget—regardless of geopolitical tension, harsh climates, or

fluctuating commodity prices.

Sprint Supply Chain Department at glance:

Contract

Procurement
Management

Inventory
Management

Logistics

At the heart of this function is procurement excellence. The
supply chain teams are responsible for Supplier selection,

Contracts & POs.

But procurement is only one piece of the puzzle. The
logistics operations are a feat of engineering in themselves.
Coordinating the movement of Onshore/offshore delivery,

Customs, and freight.

Inventory and Materials Management also play a pivotal role.
Warehouse efficiencies, stock levels performance and critical
spares inventories. To keep the overall competitive advantage,
Contract Management brings in vendor performance, SLAs

and Audits.

Sprint’s Supply Chain Network: A Centralized
and Collaborative Model

e |
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Cross-functional
Collaboration
Procurement, HSE.
Quality, and Finance
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At Sprint, the Supply Chain Department is supported by a
highly skilled network of teams across Iraq, Pakistan, Saudi
Arabia, and the UAE. The UAE regional team acts as the central
hub — overseeing global orders and providing direct support

to all operational locations.
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SUPPORT FUNCTION

POWERING PROGRESS (CONT.)
SPRINT SUPPLY CHAIN KEY INITIATIVES AND ACHIEVEMENTS:

Logistics Consolidation and Optimisation: Warehouse enhancement and Regional

Central Warehouse:
Implemented a centralized shipment strategy through

Hamriyah Base, combining unified packing and coordi- Implemented heavy-duty racking systems and im-
nated dispatches to the UAE and onward destinations. proved storage layouts at the UAE warehouse. Estab-
This approach reduced freight costs, streamlined doc- lished a central warehouse in regional hub-UAE. This
umentation and customs processes, minimized the enabled rapid dispatch to locations during emergen-
number of shipments, and delivered a significant re- cies, improved turnaround time, and reduced down-
duction in the overall carbon footprint. time. Transferred dead inventory stocks from Pakistan

& Iraq to the UAE central warehouse.

Systems Integration & Process
Improvement:
Implemented SAP intercompany solution across all op- . .
. - _ . Internal Audit Accomplishment:
erating entities resulted in automation of procurement
process, optimized the process gaps and enhanced the Successfully completed a third-party internal supply
overall transactional efficiency. chain process audit, ensuring adherence to internal
Implemented live tracking tools in KSA for improved standards and external compliance requirements.

stock visibility and accuracy.

Meet the Sprint Supply Chain

TARIQ ABBAS - REGIONAL SUPPLY CHAIN MANAGER

UAE SAUDI IRAQ PAKISTAN
SAFAR AHAMMED TOMS REMAVASUDEVAN ADNAN LIAQAT RAB NAWAZ
SC SPECIALIST SC SPECIALIST SC COORDINATOR SR. SC SUPERVISOR
KIRAN RAVI MOHAMMED JESEEL OMER FAHMI MUHAMMAD MUDASSIR
SR.SC COORDINATOR SC OFFICER SR. STOREKEEPER SR. SC COORDINATOR
RACHELLE GENUINO RAJA UMAIR SARWAR
ADMIN/WH ASST SR. LOGISTICS COORDINATOR
DAYAM ZUBAIR ABDUL RASOOL
STOREKEEPER SAP OFFICER/IMPT-EXPT
IMRAN ZAFAR
SC ASSISTANT
ADEEL AHMED
SUPPLY CHAIN TRAINEE
MUHAMMAD USMAN
SUPPLY CHAIN TRAINEE
MUHAMMAD MANSOOR
WAREHOUSE ASSISTANT




EMPLOYEE SPOTLIGHT

M UStafa Sa rbaSt How long have you been working in the oil

Account Manager field?

| have been working in the oil and gas field since
2012. In September 2017, | became a part of SPRINT.

How has your career progressed since
joining SPRINT?

Since joining SPRINT as a Technical Engineer, |
applied and expanded my technical knowledge
across various projects with international clients.
Through hard work, team support, and the
company’strust, | became an Account Manager.This
role has helped me grow in client relations, project
management, and applying new technologies to
drive business and contribute strategically to the

company's success.

How does working at SPRINT compare to your experience with other company's?

SPRINT places a strong emphasis on teamwork, quality and innovation, which creates a supportive
environment that encourages personal and professional growth. The company's commitment to safety,
and continuousimprovement. SPRINT ensures that all employees, regardless of their position or nationality,
are treated with the same level of respect. This approach fosters an excellent environment for teamwork.
As a service company, SPRINT maintains honesty and transparency with clients, consistently earning their

trust and positive acknowledgment across projects.

What do you find most rewarding about your role?

The most rewarding aspect of my role is the opportunity to make an effective impact on operations,
company development, and client satisfaction. Whether providing solutions to clients, improving efficiency/
quality, mentoring team members, or supporting my colleagues, | take great pride in knowing that my
work directly contributes to the success of our projects and seeing the real results of our efforts in the field.

Can you share your most memorable experience while working at SPRINT?

One of my memorable experiences at SPRINT was when a client urgently requested a new slurry design to
address severe losses and ensure zonal isolation—emphasizing it must succeed on the first attempt, unlike
previous jobs. | suggested a new design that had never been used before and client was interested in it.
We committed to developing it within a week time. Back at the office, our team immmediately began the
work on it, and within five days, we finalized and proposed the solution. It was successfully implemented,
achieving zonal isolation on the first attempt, and the client was highly satisfied. This success was later
documented in a case study and presented as an SPE paper at both GOTECH24 and OPES25 conference. It
was a clear reflection of our technical capability, teamwork, and SPRINT's drive for innovation and industry
contribution.

What advice would you offer to employees, particularly those working in the field?

Keep learning and don't hesitate to ask questions or share knowledge; teamwork and communication
are critical in our industry. Challenges will come, but treat them as opportunities to grow. Stay positive,
adapt quickly, and focus on solutions rather than blame. That mindset not only builds your skills but also

strengthens the team.
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INTERNSHIP FOR YOUNG GENERATION

| am Aland Omend, a petroleum-engineering graduate from Koya University
with a passion for field operations and innovation. My recent internship at
Sprint Oil & Gas Services - Iraq provided a comprehensive immersion across
operational, and technical functions.

| began in the operational yard under Mr. Rana, learning workflow and safety
fundamentals, and received hands-on pump-maintenance instruction from
Mr. Adam Hatam. A week-long deployment to an N, Kickoff—supervised by
Mr. Umer Tarig and supported by Mr. Shekh Aftab—introduced me to rig-up/
rig-down procedures, coiled-tubing gear, and on-site HSE practices. Working
alongside senior staff, | operated stimulation, nitrogen, chemical, and Dalsco
pumps through every project phase.

Briefings from Mr. Abdullah in the Technical Office linked fieldwork to
documentation, while mentorship from Mr. Saad broadened my skills in coiled-
tubing design, pipe-strength analysis, and preparation of job packages and
post-job reports. A rotation with Mr. Zhekaf in the Lab Department covered
cement-slurry testing, strength evaluation, and corrosion studies essential to
well integrity.

In the internship’s final stage, | joined Mr. Mustafa in R&D to evaluate a new
retarded-acid system for high-temperature reservoirs—experience that
underscored Sprint's commitment to innovation.

Aland Omend This multifaceted program has strengthened my technical competence, safety
Field Engineer Intern, awareness, and confidence, preparing me for future challenges in the oil and
Iraq - Sprint gas industry. | am grateful to the Sprint team for their mentorship and support.

VOICE FROM THE FIELD

| embarked my professional journey in the oilfield in 2017, starting as
a Service Technician Trainee based in Sprint Pakistan. Over the years,
my dedication and commitment have propelled me to my current role
Service Supervisor based in Saudi Arabia. This progression reflects
my unwavering passion for the industry and my continuous pursuit of
excellence.

Throughout my career, I've had the privilege of working in diverse and
challenging environments, with upright and professional team which
has significantly contributed to my professional and company growth.
Some of the critical operations I've been involved: Multi-lateral Job
(MLT), Milling Operations, Fishing Operations, Emulsified Jobs, EZSV
Plug Setting, High-Rate Injectivity

Furthermore, | led the SAWCOD field trial project to establish our
company’'s new venture into the Saudi rigless market, positioning us for
long-term business growth in the region. One of the most rewarding
aspects of these projects has been achieving zero Nonproductive Time Muhammad Mohsin
(NPT). This accomplishment underscores the importance of meticulous Servig:e Supervisor,
planning, effective communication, and supportive teamwork. Saudi - Sprint
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RECOGNITION & AWARDS

We are honoured to celebrate the outstanding efforts of our team members who have exceeded expectations in their
roles. Through their dedication, leadership, and pursuit of excellence, they have made a lasting impact on our success.
Join us in celebrating these Sprint Champions from the UAE, Saudi Arabia, Pakistan, and Erbil—true examples of

commitment and inspiration across our organization.

OUR SPRINT CHAMPIONS

14 > |
PAKISTAN SAUDI IRAQ
~—_ ~—_ ~—_

Kizzia Isabel Ormido Haris Bin Javed Igbal Marwan Saad Aldarini Haval Qasim Fares
Accountant IIl - 1A Service Supervisor Assistant Operator Bulk Plant Supervisor

Service
Recognition Award

5 YEARS 5 YEARS

We take great pride in honoring the dedication and Dayam Zubair Abbasi Abdul Rajack Jainulabudeen

. UAE SAUDI
loyaltyofourSprintteammemberswhohavereached

remarkable milestones in their careers. Employees
marking 5, 10, 15, and 20 years of service have been

acknowledged for their outstanding contributions. e
10 YEARS 10 YEARS

Kamil Shahzad Indika Namal Piyathilaka

Their steadfast commitmentand continued support IRAQ UAE

are vital to Sprint's ongoing success. We sincerely
appreciate their hard work and look forward to many

more years of shared growth and collaboration. k
15 YEARS
Saddam Hussain
PAKISTAN
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EVENTS

EMPLOYEE ENGAGEMENT ACTIVITY

SPRII
SPRINT

SrRIVT SPRINT

A Celebration of Team Spirit - Pakistan

From the Ping Pong Challenge to the thrilling Tug of War
between Operations and Support teams, the day was filled

with energy and unity.

Laughter echoed during the “Give a Title”" game, as teams
exchanged fun and creative titles, while the bold took on
spontaneous tasks in the lively “Do the Dare” segment. Our
Sprint - Pakistan team brought incredible enthusiasm,
adding to the day’s success with their vibrant participation

and team spirit.

uuuuuuu

Ainkawa Cricket League 2025 - Celebrating

Sportsmanship and Team Spirit - Iraq

The Ainkawa Cricket League 2025 brought together ten
vibrant teams, including our very own Sprint Team, in a
thrilling display of skill and camaraderie. Sprint was the
first to qualify for the semi-finals, showing exceptional

teamwork and resilience throughout the tournament.

In a nail-biting semi-final, our team fought till the last ball,
narrowly missing a spot in the finals. Though we didn't
take the trophy, our players showed true SPRINT spirit
and sportsmanship. Congratulations to the team — we're

proud and excited for a stronger comeback next season!

Health At Work
STOP _ THINK ACT!
, g

h
'ﬁ
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World Day for Safety and Health at Work - Pakistan

Observed under Sprint's Health & Wellness Initiatives, the
World Day for Safety and Health at Work emphasized the
importance of creating a safe, healthy, and supportive

workplace.

The event featured awareness sessions on occupational
health, stress management, and preventive care,
promoting both physical and mental well-being.
Interactive activities and wellness tips encouraged
employees to adopt safe work habits and prioritize their
health. With active participation and a positive spirit, the
event reinforced Sprint's commitment to employee well-

being and a proactive safety culture.
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EVENTS

EMPLOYEE ENGAGEMENT ACTIVITY

International Yoga Day - Dubai, UAE

To celebrate International Yoga Day (June 21, 2025), our
Dubai office held a calming and energizing group yoga
session. With today’s fast-paced lifestyle, the practice of
mindfulness, breathing, and light stretching offered our

team a refreshing break for both mind and body.

This year's theme, “Yoga for Self and Society,” highlights
how personal well-being contributes to a healthier,
more balanced world. The session reminded us of the
importance of pausing, reconnecting, and promoting

resilience together.

Midday Break: Sprint Cares This Summer - Sharjah, UAE

From June 15 to September 15, Sprint fully complies with
the UAE Midday Break Rule, halting outdoor work between
12:30 PM and 3:00 PM as per MoHRE guidelines.

To further protect our field staff, we provide shaded rest
areas and juice mixed with rehydration medicine to help

prevent dehydration. At Sprint, safety always comes first.

Women in Diplomacy Day - Pakistan

Sprint Oil & Gas Services was honored to be selected as one
of the companies representing Pakistan on the global stage
at the Women in Diplomacy Day event, organized by the
Pakistan Overseas Women Cultural Organization on June 24,
2025.

The event brought together leaders, ambassadors, and CEOs
from around the world to celebrate women's contributions to
diplomacy and cross-cultural collaboration.Delegates from
countries including Morocco, Malaysia, Italy, Egypt, and Syria
shared insights on cultural values and the evolving leadership
roles of women. Representing our company, Farmal Fajar
(HR Trainee) presented our commitment to inclusivity,
international engagement, and the empowerment of women
in leadership.

With the dedicated efforts the company, Sprint was
recognized and received the Women in Diplomacy Day
Award. The event highlighted the importance of global
cooperation in advancing women's roles in diplomacy and
professional sectors.
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FAMILY CORNER

A warm welcome to all our new joiners

KSA
Linu Thomas (H.R Administrator)

Pakistan

1. Qamar Mutaza (Service Technician Trainee)

2. Muhammed Zeeshan Kamal (Service Technician
Trainee)

3. Khawaja Abdul Haseeb (Service Technician Trainee)
4. Abdul Sami (Service Technician Trainee)

5. Sahib Khan (Service Technician Trainee)

6. Muhammed Yousaf (Supply Chain Assistant)

7. Haseeb Ul Hassen (Room Boy)

8. Tanveer Ahmed (Assistant)

9. Ghulam Fareed (Assistant)

10. Obaidulah Nauman (Assistant Operator)

1. Halder Ali (Mechanic Technician)

12. Ale Javed Siddiqui (Associate Field Engineer)
13. Muhammad Bilal Sikandar (Assistant Operator)

ONBOARDING

A heartfelt congratulations to our newly weds
Pakistan

Mr Usman Ali & Mrs Ali

Mr Syed Naeem Ul Hassan & Mrs Hassan

Mr Muhammed Irfan & Mrs Irfan

Mr Sadder Ud Din & Mrs Ud Din

WEDDINGS

Congratulations to the birth of your new child
UAE

Dua Fatima,

Daughter of Mr Tariq Abbas

BABIES

In Memory of Mr. Youcif Abdul Karim

We are deeply saddened by the passing
of Mr. Youcif Abdul Karim, who served as
Sprint Oil & Gas Services' legal consultant
in Erbil, Iraq, for over 10 years.

Mr. Youcif was a dedicated professional
whose legal guidance greatly supported
our operations. His integrity and
commitment left a lasting impact on
the company.

MEMORIAL

On behalf of the Sprint family, we extend
our sincere condolences to his loved ones.
He will be remembered with gratitude
and respect. May his soul rest in peace.
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FAMILY CORNER

CELEBRATING
OUR TEAM'S
SPECIAL DAY!

To all our incredible
employees across all Sprint
locations—wishing you a
wonderful and joyful birthday!

APRIL

Jeanalyn Calpito Rodriguez
Grinith Disantha Perea Madiwala Liyanage
Muhammad Abbas Safdar
Mohamed Khamis Abdelmonem Hussein
Mathew Parayil
Sarath Nair Sakthidharan
Abdulla Turki Abdulla Mohammed Almeqgbaali

APRIL

Toms Remavasudevan
Mohamed Becharef
Muhammad Mohsin Tahir
Ravi Sankar Komarthi
Sarosh Suseelan
Abdullah Ali Y Alsadeq

MAY

Hossam Elzanati
Bediakoun Paterne Kanga
Jayaram Gopinadhan
Kiran Kumar Ravi
Tanveer Afsar
Anto Joseph Benu Antony Adimai
Mansoor Abdusalam
Sukhwinder singh
Janaka Chamil Udayappriya llankoon

MAY

Shahad Salman L Aldossary
Omar Eid Kassem
Abdul Rajack Jainulabudeen

Danuka Nilan

JUNE

Naveed Khan
Jan-Albert Victorino
Dewamullage Chamith Gasitha Perera
Zubair Shiek Usman Saheb
Gamini Pushpa Kumara Eethana Waththalage
Rizaline Tolentino Buergo
Shanawaz Ahamed Khan
Amith Ruwan Perera Senadeera Pathirannehelage
S ET EWAEETREL]
Abdul Khader Ibrahim
Muhammad Akbar Khan
Ejaz Ahamed
Rangga tiryta
Arjun K Jayan

JUNE

Jassim Mohammed A Alsalem
Hussain Habib M Alibrahim
Muhammad Musa Mahmood
Tarique Azeem
Nabeel Ashraf
Asifigbal Aleem
Taleb Ali T Alhejji
Amrissh Raja Chelliah Anbu Selvi

Nabeel Ur Rehman
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FAMILY CORNER

PAKISTAN

\\&; CELEBRATING

OUR TEAM'S
¥ SPECIAL DAY!

To all our incredible
employees across all Sprint

+. locations—wishing you a
wonderful and joyful birthday!

APRIL

Sajid Mahmood
Malik Tougeer Raza
Umer Ashraf Khan

Umer Munir
Abdullah Mir
Muhammad Bilal Safdar
Muhammad Zameer
Javed Ali
Muhammad Talha Nazir
Ali Ahmed
Muhammad Shoaib Abbas
Muhammad Usman
Yonas Rashid
Muhammad Karim
Kaleem Masih
Muhammad Tariq
Rao Muhammad Zakria
Qasim Sarwar
Abdullah Noor
Hamid Hussain

Furgan Hameed
Shahid Zaman Khan

MAY

Bashir Ahmed
Asad Tipu Sultan
Zeeshan Ahmed

Muhammad Haseeb
Ali Hamza
Muhammad Bilal Khan
Yasir Ali
Mateen Ali Akbar
Muhammad Sohaib
Zeeshan Lazar
Syed Naeem Ul Hassan
Raja Jawad Naseer
Ayaz Hussain
Danish Gill
Zahir Shah
Ali Gul
Syed Ahmad

JUNE

Rab Nawaz Abbasi
Muhammad Kashif Ashfaq
Muhammad Adham
Shahid Mansoor
Areeb Haider
Abdur Rauf
Muhammad Danish
Muhammad Samee Ul Husnain
Naeem Bhatti
Arif Abdul Rehman
Hussain Ahmed
Muhammad Nauman
Muhammad Hashir Ali
Khawaja Abdul Haseeb
Allah Rakha
Shahzado
Muhammad Ahsan
Muhammad Sajid
Ali Ashir

IRAQ

MAY

Adnan Liaqgat

()
(]
»
H U

£
Z\\

JUNE

Sameer Saleem Hasan
Muhammad Umer Tariq
Zhekaf Ahmed Hussein
Kaiwan Sleman Abdullah
Rana Umar Shahzad
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COGNITIVE CHALLENGE

4 N [ N N
One number is correct
5 4 8 and well placed.
- AN VAN 4
4 N N [~ N\
THERE IS AN IMPORTANT 5 3 O Nothing is correct.
ENIGMA THAT NEEDS TO BE \_ AN AN Y,
SOLVED. CAN Ve N N ~
YOU HELP US? Two numbers are correct
.I 5 7 but in the wrong places.
\§ VAN VAN %
YOU SHOULD CRACK THE Ve N N [ N
CODE! THERE ARE THREE One number is correct
8 O 6 but in the wrong place
EXACT NUMBERS TO OPEN \_ JAN JAN )
THIS LOCK! Ve N N ~
One number is correct
6 L 4 7 but in the wrong place

PREVIOUS PUZZLE
ANSWER:

Winners last quarter:

Anas Ahmed (Senior Mechanic Technician) of Sprint - Pakistan

Please send your answer to :

Kim Bronda (Accountant) of Sprint - UAE Dubai

BEST SELLER BOOKS TO READ

"Make Time" by Jake Knapp and John Zeratsky is a
practical guide that helps us to focus on what truly
matters each day. Instead of chasing endless tasks
and getting lost in distractions, the book introduces
a simple four-step method: choose one daily priority
(Highlight), stay focused (Laser), care for your energy
(Energize), and improve daily (Reflect). It's a motivating
reminder that productivity isn't about doing more—it's
about doing what matters most. Perfect for anyone
feeling overwhelmed and wanting more control, clarity,
and purpose in their work and life.

The book encourages small, daily changes that lead
to big results. It helps break the cycle of constant
busyness and reminds readers that time is a choice.
Most importantly, it empowers employees to create
space for meaningful work and a healthier work-life
balance.

ddedios@sprint-ae.com
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Charles Duhigg, auth,

uts), reaq this book.»
or of The Power of Habit




REFINING
LEADERSHIP,
GROWTH AND
SUCCESS
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